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CLASSROOM AIDES {Paraprofessionals)

The board, within its financial means, may hire aides
(paraprofessionals) either as employees or outsourced through shared
services as recommended by the chief schocol administrator.

It is the responsibility of the classroom teacher to plan for any
teacher aide's (paraprofessional’s) constructive involvement with the
¢lass. The primary benefit must be to the pupils.

Classroom aides (paraprofessionals) shall be under the supervision of
the classrcom teacher.

The chief school administrator shall submit statements of assurance
affirming that all paraprofessional staff hired, were employed as
instructional or health and safety personnel or in accordance with the
requirements of individualized education programs. The statements of
assurance shall be submitted biannually to the executive county
superintendent no later than September 30 and January 31. All aides
{paraprofessionals) shall be required to comply with the provisions cof
the law regarding health examinations and criminal histeory checks.

In accordance with federal law, the chief school administrator shall
establish procedures to release information, upon request, regarding
the qualifications of classroom aides (paraprofessionals) to
parents/guardians for any classroom aide (paraprofessional) who is
employed by a school receiving Title I funds and who provides
instructional assistance to their children.

On or before May 15 in each year, a paraprofessional continuocusly
employved since the preceding September 30 in a school district that
receives funding under Title I of the federal Elementary and Secondary
Education Act of 1965 shall receive either:

A. A written offer of a contract for employment for the next
succeeding year providing for at least the same terms and
conditions of employment but with such increases in salary as may
be required by law or policies of the board of education; or

B. A written notice that such employment will not be offered.

All classreoom aideg (paraprofessionals) paid in whole or in part with
Title I funds shall be qualified in accord with federal law. All such
paraprofessional (classroom aides) must have a high school diploma or
its eguivalent. All such classroom aides (paraprofessionals), except
those working as translators or solely in conducting parent involvement
activities, also must meet one of the following criteria:



A. Completed at least two years of study at an institution of higher
education;

B. Obtained an associate’s (or higher) degree; or

C. Passed a formal state or local assessment demonstrating ability
to assist in instructing reading, writing and mathematics or
reading readiness, writing readiness and mathematic¢s readiness,

as appropriate.
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POLICY (new language)

FRANKLIN TOWNSHIP
BOARD OF EDUCATION File Code: 4222

NONINSTRUCTIONAL AIDES

The board may hire aides as recommended by the chief school
administrator.

It is the responsibility of the classroom teacher to plan for any
teacher aide’s constructive involvement with the class. The primary
benefit must be to the pupils.

Lunchroom and playground aides shall be under the supervision of
appropriate certified personnel.

The chief school administrator shall submit statements of assurance
affirming that all paraprofessional staff hired, were employed as
instructional or health and safety personnel or in accordance with the
requirements of individualized education programs. The statements of
assurance shall be submitted biannually to the executive county
superintendent no later than September 30 and January 31. All aides
(paraprofessionals) shall be required to comply with the provisions of
the law regarding health examinations and criminal history checks.

On or before May 15 in each year, a paraprofessional continuously
employed since the preceding September 30 in a schoeol district that
receives funding under Title I of the federal Elementary and Secondary
Education Act of 1965 shall receive either:

A. A written offer of a contract for employment for the next
succeeding year providing for at least the same terms and
conditions of employment but with such increases in salary as may
be required by law or policies of the board of education; or

B. A written notice that such employment will not be offered.
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h. Execute such other duties related to harassment, intimidation,
or bullying as requested by the Principal or district Anti-
Bullying Coordinator.

The members of a School Safety Team shall be provided
professional development opportunities that address effective
practices of successful school climate programs or approaches.
Notwithstanding any provision of N.J.S.A. 18A:37-21 to the
contrary, a parent who is a member of the Scheool Safety Team
shall not participate in the activities of the team set forth in
3. a., b., or c. above or any other activities of the team which
may compromise the confidentiality of a pupil.

H. Harassment, Intimidation, and Bullying Investigation

The Board requires that every allegation of Harassment, Intimidation
and Bullying be considered to determine if it meets Harassment,
Intimidation and Bullying criteria. Then, if the allegations meet
the criteria for Harassment, Intimidation and Bullying, a thorough
and complete investigation ¢ will be conducted for each repert of
an alleged incident of harassment, intimidation, or bullying. The
investigation shall be initiated by the Principal or the Principal‘s
designee within one school day of the verbal report of the incident.
The investigation shall be conducted by the school Anti-Bullying
Specialist. The Principal may appoint additional personnel who are
not school Anti-Bullying Specialists to assist the school Anti-
Bullying Specialist in the investigation.

The investigation shall be completed and the written findings
submitted to the Principal as soon as possible, but not later than
ten school days from the date of the written report of the alleged
incident of harassment, intimidation, or bullying. Should
information regarding the reported incident and the investigation be
received after the end of the ten-day period, the school Anti-
Bullying Specialist or the Principal shall amend the original report
of the results of the investigaticon to ensure there is an accurate
and current record of the facts and activities concerning the
reported incident.

The Principal shall proceed in accordance with the Code of Pupil
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two
school days of the completion of the investigation and in accordance
with the Administrative Procedures Act (N.J.S.&. 52:14B-1 et seq.).
As appropriate to the findings from the investigation, the
Superintendent shall ensure the Code of Pupil Conduct has been
implemented and provide intervention services, order counseling,
establish training programs to reduce harassment, intimidation, or
bullying and enhance school climate, or take or recommend other
appropriate action, as necessary.

The Superintendent shall report the results of each investigation to
the Board of Education no later than the date of the reguiarly
scheduled Board of Education meeting following the completion of the
investigation. The Superintendent’s report also shall include
information on any consequences imposed under the Code of Pupil
Conduct, intervention services provided, counseling ordered,
training established or other action taken or recommended by the
Superintendent.

Parents of the pupils who are parties to the investigation shall be
provided with information about the investigation, in accordance



with Federal and State law and regulation. The informaticn to be
provided to parents or guardians shall include the nature of the
investigation, whether the district found evidence of harassment,
intimidation, or bullying, or whether consequences were imposed or
gservices provided to address the incident of harassment,
intimidation, or bullying. This information shall be provided in
writing within five school days after the results of the
investigation are reported to the Beard of Education.

A parent or guardian may request a hearing before the Board of
Education after receiving the information. When a request for a
hearing is granted, the hearing shall be held within ten school days
of the request. The Board of Education shall conduct the hearing in
executive session, pursuant to the Open Public Meetings Act
(N.7.S.A. 10:4-1 et seq.), to protect the confidentiality of the
pupils. At the hearing, the Board may hear testimony from and
consider information provided by the school Anti-Bullying Specialist
and others, as appropriate, regarding the alleged incident, the
findings from the investigation of the alleged incident,
recommendations for conseguences or services, and any programs
instituted to reduce such incidents, prior to rendering a
determination.

At the regularly scheduled Board of Education meeting following its
receipt of the report or following a hearing in executive session,
the Board shall issue a decision, in writing, to affirm, reject, or
modify the Superintendent’s decision. The Board’s decision may be
appealed to the Commissioner of Education, in accordance with
N.J.A.C. 6A:3, Controversies and Disputes, no later than ninety days
after issuance of the Board of Education’s decision.

A parent, pupll, legal guardian, or organization may file a
complaint with the Division on Civil Rights within one hundred
eighty days of the cccurrence of any incident of harassment,
intimidation, or bullying based on membership in a protected group
as enumerated in the "Law Against Discrimination," P.L.1945, c.169
(C.10:5-1 et seqg.).

Range of Responses to an Incident of Harassment, Intimidation, or
Bullying

The Board authorizes the Principal of each schocol, in conjunction
with the Anti-Bullying Specialist, to define the range of ways in
which school staff will respond once an incident of harassment,
intimidation, oxr bullying is confirmed, and the Superintendent shall
respond to confirmed harassment, intimidation, and bullying,
according to the parameters described in this Policy. The Board
recognizes that some acts of harassment, intimidation, or bullying
may be isoclated incidents requiring the school officials respond
appropriately to the individual(s) committing the acts. Other acts
may be so serious or parts of a larger pattern of harassment,
intimidation, or bullying that they require a response either at the
classroom, school building or school district level or by law
enforcement officials.

Consequences and appropriate remedial actions for a pupils who
commits an act of harassment, intimidation, or bullying may range
from positive behavioral interventions up to and including
suspension or expulsion, as permitted under N.J.S.A. 18A:37-1,
Discipline of Pupils and as set forth in N.J.A.C. 6A:16-7.2, Short-



