MEMORANDUM OF AGREEMENT

This Memorandum of Agreement is made this 7th of June 2017 between the
Franklin Township Board of Education (‘Board”) and the Quakertown Education
Assomation (“QEA”) (collectively “the parties”). '

The partles agree as follows, with regard to the proposals for changes to the QEA
agreement in effect from Juiy 1, 2017 - June 30, 2020 (see attached).

The parties acknowledge that these terms and conditions are subject 1o ratification.

Eor the Franklin Township Board of Education
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LA Purpose of Fee 1'”-‘ i

Original Proposai

gh Countérproposa! 513117 S

NotesISignatufeé' P

| Article I RECOGNIT!ON
ADD -AGENCY FEE

| if an'employee does not become @

- 'member of the Association during any

membership year (i.e. September 110

: August 31)which is. covered in whole or'm :

-part by this Agroement said employee
| will be required.to pay a represe_ntatlon :
| fee to the Association for that

‘ members'hip year. The purpose of this fee - R Pt

L wnH be to offset the employee's pet captta o
o 'costofserwces rendered by the . oo SR

| Association as majority representatlve Be N

| B. Amount of Fee/Notification - -
oy At the onset of each membership year R

N the Assogiation will notify the Board | in. PN e

writing of the amount: of regu!ar R

R | membershsp dues, lmtla‘tlon fees, and
L assessments. charged by the Assomatlon oL
| o its members for that membership year. |
| The representation fee to be paid by S
~ | non-members/fee-payers will be

determined by an :mpartlal arbltrator in
: accordance with the law. : '

, 'No need to put in 2017 2020 Contraot as : _
-t long asthere is somethmg in writing from 1 -

the Board Secretary stating that holsho o

| will deduct the appropriate. dues _1_::

percentage from the employees BENEE RN

: paycheok




| 1. Notification: On or about September 1

of each year, the Board will submit to the.

= _'Assomatlon alist of all employees in the
i bargaining unit. On or about January 1 of
| each year, the Association shall provide
| the Board witn the names of those - - |
-_employees who are reqwred to pay the

- | representation fee.

| Article I, Section C.1, the full amount of

the yearly representatwn fee in equal _ L
“'installments beginning W[th the f[rst ':-‘ ;5 R SRR

1 paycheck in February.

' :'_-'3 I\/iechamcs Except as ofherw:se noted _ W
1'in this Article; the mechanics forthe

g transmission of such fees to the

] Assomation will, ‘as hearly as posablé' be

the same as those used for the -

- transmission of regular msmbership dues -

o '_ - to the Association.

| 4. Changes: The Association wil notlfy S
iy the Board in Wntmg of any changes in the
“ | list provided for in Paragraph C.l above, |

| andlor the amount of the representation -

fee, and such changes will. be reflected in

- | 'any deductions made more than thirty
| 30) days- after the Board recewed said
| notice.. . - .

| D New: Emgloyeeg

2. Payroll Deduction. Schedule The Boarci R
Chwil deduct from the salaries referred to ey o




e 'On or about the Iast day of each month

| het of all emp!oyees Who began thelr

j :emptoyment inthe bargalnmg unit durmg
s the preceding month. The list will |nclude
“1-names, job fitles, dates of empioyment

and places of assugnment for all such :

. | employees. The Board will also notify the |
| Association of any chenge in the status of

an employee regardlng transfer, leave of

- | absence, teturn from leave, retirement, |
_ _remgnatlon separa’uon from employment‘ N

. V.Qrcfeath n

2 ﬁuSIne3§ . : :
. 1. The Board. shall release WIthout '

> _Article lV ASSOCEATION RiGHTS &
PRIVILEGES' - B
G Release Time for Assocnatlon :

M

loss of pay, the Association .
- Pres:dent and QEA Council so--
" that they can-meet twice a month

. with the admln[stration to d|scuss |

e Association concems..

. 2 The Assoc:letlon Premdent and/or :

. des;gnee shall be given 2 days
- paid leave for Association - _
.-Busmess 1f needed e

QEAW[H drop this proposal i the followmg e
- _:_ proposal |s eccepted :

| Articte vt WORK DAY

| A Instryctional Staff .~ S
| The student’s day will begm 20 mmutee-

after the contrac‘{ed start time for

K teachers )




| after the oontracted start _t_l_r_ne for Q Ca m:\
o j-_teachers _ ' e e
e Ar’trcle Xl TEMPORARY LEAVE OF '} Artlcle Xll TEMPORARY LEAVE OF i
| ABSENCE .. : : ABSENCE /?( //(f:&/(_)&,/
AR ersonal Leaves . : A, F‘ersonal Leaves L SR
| 1. Three (3) days leave of absence for 1. Three (3) days__ieave of absence fcr :f f\ CC _;} i IR
A wwu_.. e

Ar‘ti‘cleVI WORK DAY- R
o A. lnstructlon | Staff =~ C R
| The students day WiH begln 20 mmutes o

o _;The QEA stamds:ﬁtm:@n»’thls proposal

W\H oirop
_ wz,zu

-} personal matters requiring absence '_ o
| during schoot hours, Personat matters i
| shall include, but not be limited to, legal,
-busmess househo[d family matters or

: ';_:bereavement days not covered under’che o
“ | bereavement clause. of this Agreement

.| which necessitate the empioyee 5.

:_:_:__:ﬁ:absence ona school day. Such personal :
ol Hleave: shall, howe\rer not be used for
o ontertainment reereation—other -

| i aueids of sohook hours nor
ol ehau-ﬁ-beusedto extend holidays or- :

~ "}-vacations. The Superintendent may‘ a‘
| their discretion, choose to allowa

B Supermtendent for personal ieaveshall

. takmg such leava except in case ofan.

: '_ persona! day 10 extend a holi day oz

vacation. Notiflcatlon to the -

be made at least two (2) days before.

| personal matters requiring absence e
| during school hours. Personal matters PR
'shail mclude but not be Ilmlted to, 1egal

: _bereavement days not covered under the
| bereavement clause ofthls Agreement : Rt
which necess1tate the emp[oyees ::.f'_: ;:;-.-f e

absence on a school day.: Such per sonal :

leave shal! however not be used to~

| extend holldays or vacataons Notlflcation _ ST E R
't to the Supermtendentfor persona] leave | EIRRE AP T
E ;shall be made. at least two (2) days | before

taking such leave, ex_cept_m case of an

| emergency, and the employee shall not
be requlfed to state the reason fortakmg s

taken dunng the last three weeks of the ;jf '
S jschool yearwnth priot approval of the
rf-_ij Supermtendent -




emergency, and the employee shall not o L NI
| be required to state the reason fortakmg S
.| suchleave. One personal day may be. . | ..
| taken during the [ast three weeks of the Gl
school year with prlor approva[ of the i

Superintendent

| Article X: SALARIES

.1 B, Balary Guide - : S
i 1. Change ...Masters Degfee from $1000 :

- | to $2000-and Doctora! Degree from ' :.:-'-1 B _Doctoral from $4000 to $3000 :

':$2ooo to $4ooo

- The QEA stands firm on the proposal for.i”. Yy
| changing Masters Degree to $2000. - :
| However; we will reduce the proposed

A -Articlex SALARIES

- '] B. Salary Guide B O RN
R - Change Home !nstructlon to $35 an ;5' T T N
L hour g S R

Q (\,r,.:w«f:,“_

- Article X; SALARIES
o B Sala:_'y Gu:d

4 L after 10 years $1 250
. : L2 after 20 years $2000

.Lst_a_f:eq_so_ye;ars_s:_ssoo.; |

S 'On 3/8/17‘ the BOE agreed to the :5_":5;
> fo!lowmg ;

: Any emp_loye_e hired during or prior to the |
| 2008 - 2009 school year shall only be =
SRS requlred to complete 10 yeafs of servnce
S to obtam L1 of tongev ty

L1?$1_250___ o
L2 =$2250 -




:Any employee hired AFTERtho TR e e
' 12008/2009 school yearwnlfollow the ;5__ S B I T L
L Con?ract as’is.. T R e

- "thh tho oonditlon that iongev:ty is R L
| eliminated for anyone h;red with the. start
] of this new coniract AT

T We would' agree ’to olimihate Longevity |1
(14 years) for anyone hired Juiy 1, 20'%/
. ] and beyond. For those hires, Jongevity - e
0 will begin after 20 years in the district at CW .

T 1 T T T SR T I R o DRI e

S years in dlstrlc:t $2000 S

' Artrclex SALARiES SR The Board oountor proposed $50(} $500
'ADD BS. Secretary Longevity after 20 | $500.

. We counfe.r\)\}'l'th Secretary Longevity . L R ]
o] after. 20 years in district $4~2@9—$4—209 _ h/*}( 76&% [ R IR T
1§00 000, o0 OFT Q QL B R '

: 'ABSENCE SRR SRR before and 25 school days aftor

L | Adticle Xk EXTENDED LEAVES OF ::’1 Pendlng BOE approva? 25 school days Ly __;.;;;_-:; _

- D, Legves Assomaﬁgd Wlt ' B BT v il ] :":

ol EregnancyIAdogtlo e
©. {1, Change ...shall commence 20 school
4 days. prior | to the time of the est[mated

| date of birth and terminate 40 school days R R

S B Wo oounterwﬁh sha!l oommenoe 15 b
L | school days prior to the time of estimated

_date of birth and terminate 35 school days
subsoquent to the actua[ date of buth o

g subsequent to the actual date of birth, 4. BOE wil get baok to us about one year ;
| Change .. dunng the penod of 20 SGhOOl leave without pay with benefits and two -

years leave without pay and without.



days before fhé anticipaféd delivéfy'énd =
| 40 schoot days after the date of birth,

| 4. One year leave without pay. Wlth OU-}' '

‘;-or T{Zrmw d-' $

- -benefnts
1 4. Two years. Ieave w;thout pay and

| wi outbeneﬂs t A,gprm/wi{%r J{f

| benefits |

nurfd

' xw

C L (’\i{,&\rﬂ
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_”Arucie XV: iNSURANCE COVERAGE
o1 A, Health Care S
-} 1. Change The empioyee

| contributions. . shall continue at the ”I“ler 2__'_
el rates for the duration of thls contract

To be discussed further o -

o A Health Care

:From Single $1200 10 $2000_' ST
- | PareniChild $2000t0 $3000 -
| 2 Adults $2300 to $3000:

| Article XV: INSURANCE COVERAGE

Change coverage walvers

_T__?}:_e_- QEA__WH[ drbp‘ this _p'i.'bp_o.sal', L

T 'Salary Percentage gmm -3, 5%

1201819 3.5% 2019120 - 3.5%

: 2018/19-2.5%

| 'salary Percentage 2017/18-2.5%
2019/20-25% |

R ’“’}4‘\ “?’L/mu,.,/

Q, L C\’I'V\-c,,

':-3(",»;/ ‘“’/'i;?_: : |
(‘/ f/f?_"::-':-'f

ScheciuleB !ncrease New Hzre Salarles :
by2017!18 '1% 2018/19 1%

: 2019/20
'-'_, 104 o :

ac_cep_tec__l ($41%98 $1%99—$ﬁ2@(:¥)

The QEA WII] drop thls |f our__counter :

oo . 1edc

loc}b._

R

8% 3119
| {Concert Chaperones and Scl. Ju_dges} e

: 80hed_u1é_ C: Increase Stipends 2017118 -
'2018/19 - 3.5% 2019/20 - 35%;]

'Walt[ng for BOE approva[ of new |
Schedule C AR :




© 0 ScheduleC
. Bxtracurricular Salarjes -

. .Sport g

U oams

o 2019-202 2

. Boys Baseb_all. =

L Soeeer

Loiasso

BoyS_Bas'kétb_éH SRS

agse

i Cheerleading

[ s

. Girls Basketball |

o0

s

s

O ollysball

Ass0

....:::_;[.-$50. :._: o

-} Student _C_oun"ci_l Ad.vi_sor-. |

a0

T oss0

L +$200.0r Timé

5208 0r Time . -

CU4g208-0r Time

. Athletic Director - ©

- Safety Pairol

+$1_5 . T

SRR TIT IR

+$15 o

b :._':Y.ea_rb.i.)ﬁk Advisbf L ':

4850

850

4§50

1 ';Natz‘onal_ Tunior Honor

Society

Cougs R

RERERT L

" Drama Clab s

) X jNewsfﬁainér'Club L

~ iRun for Life =~ .

B .710. R

BandClub

s 830 p_er:héur_;not to éxgead .$51_4O per semester




